S ——

Approved For Release 2000/08/21 : CIA-RDP78-06367A000100140001-4
T ' i—( .

THE WOODROW WILSON SCHOCL'S EDUCATIONAL PRCGRAM FOR
FEDERAL CAREER OFFICIALS. AT MIDCAREER

Purnose: The Woodrow Wilson School strives to aid a selected few in
top positions in Federal service, or who are expected to reach such posts,
to expand the competences that they bring to society's problems. It plans %o
invite about 20 such individuals to spend the academic year 1966-67 at the
School as Princeton Fellows in Public Affairs. The School's effort is design-
ed: (1) To improve the public service by enhancing the professional compe-
tence in and dedication to this field by gqualified individuals; and (2) to
further the careers of able men and women.

Nature: Each official invited to participate in this mid-career program
will be agsisted in planning for himself a vear's educational experience that
will meet his needs for the career he sees aheacd. The progran will be marked
by a notable absence of academic pasraphernalia. There is to be no counting of
credits and semester hours

In planning that educational experience he will, in the light of his inter-
ests and qualifications, be free to choose: (l) The graduate seminars offer-
ed by the several departments of Princeton University; (2) Woodrow Wilson
School seminars that help the mid-career man to eveluate the experience he has
had and to relate his own function to the whole government and to society and
the economy; (3) one or more policy conferences in which he will, with schol-
ars from the Princeton faculty and experienced administrators from Federal,
state, and local governments engage in the discussion and analysis of current
and emerging problems of public policy; (4) undergraduate courses and graduate
seninars in public affairs to fill in gaps in earlier training or to satisfy
current interests; (5) a research project on a problem of public moment that
draws on consultations with members of the faculty and with visiting public
executives at the School and aims to distill meaning out of the official's
experiences.

The Princeton Fellow will narticipate in seminars and in a wide variety
of day-to-day contacts with officials from various agencies of the Federal
govermment , with military and foreign service officers, with public officials
from other lands, and with outstandingly qualified recent college graduates
who look Torward to a career in public service. The School also strives to
contribute to the effectiveness of the Federal service by bringing together in
conferences at the School outstanding public officials and scholars to exchange
views on significant contemporary problems.

Officials Te Be Chosen: The men and women who can most benefit themselves
and the Govermment by participation in this program must possess a high order
of intelligence. They must not only be capable of doing, but they must have
the ability and desire to distill meaning out of what they have done in and
out of the Federal service. They must be eager to broaden their outlook beyond
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thet of & narticuler specialy s or individual azenc. HNominees should have
denonstreted arogressive advance while emplozred in e oublic agency . Two-thirdes
of those selected during the first three Tears were betveen 30 ané Ul vears of
age: fouv out ol five had aclieved the level of GS--1l or above. All will be
persons of nroven accomplisinient whose agencies manifest belief that they are
readyr for promotion o policirnaking and managerial positions near the ton of
the Fecderal career service.

yominationq: Avvlication forus sre not provided., Rather it is requested
that the snonsoring agencr include in its nominetion a full statenent about
the noininee: cJetailed information ahout his age: Canily status: number sex.
anc. eges of Cependents; ecucation: and successive positions held since T.irst
entering the Federal service: what the noainee heg done in substantive terms |
in tie several assign.ents he has ad over the rears, including the views of
tie nominee'’s princinal UNervisors about his we-or strensths and limitations.
e nominating agency should also indicate the nominee's future brospects in
the agenc: and the ressons viy the agency believes that the vear's efucaetional
experience et Princeton will pPreparve him for more chisllenging and resnonsible
asslgmients. A statenent of gelection for and participation in the CIA Mic-
Cereer Progran, where anpronrlate  should be included.

In acdition it is requested +that the noaninee prepare and subiit with his
agenc ''s nomination a stetement that reviews his own career development nis
major policy and niogram interests his career goals and expectations . and
his orospects for advancement in the public service. He should also outline
wvhat he consicers his most important contiibution to governmens to date.
Finally he should indicate how he hopes to benefit from the ecucational opnor-
tunity for which he is being noninsted,

From emong those nominated some w1ill be asked to come to Princeton Tor
conferences with .embers of the School fTaculty Curing March; selections o
Princeton will be announced on ov about 15 April.

Bubstance of the Fellowshin: To be accepted in the program a Federal
official ‘mist have a comnibment from his nominating agency that he will be
assigned to advanced edveat:ion under the Govermaent Employees Training Act at
his currvent salary. for the acacenic year. The Woodrow Wilson School will piro-
vile each individual a fellowsiiin covering tuition and in special cirvcum-
stances, a cash grant +to nelp meet unusual costs of aoving to Princeton which
are not reimbursable by the governnent.,
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